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WARSAW
— AN ACADEMIC CITY

1.7 million inhabitants

15 public Higher Education
Institutions (HEIS)

240 000 students per year

Warsaw and the region

of Mazovia are most often
chosen by international
students coming to Poland.:
30% of all foreigners
coming to Polish academies

study here.
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W UW- FACTS
AND FIGURES

The University of Warsaw was founded in 1816.
In November 2016, UW celebrated the 200" anniversary of its foundation.
The slogan for the anniversary was: “Two centuries. Good beginning”.

47.6 thousand students and PhD students (4.4 thousand foreigners among students

and doctoral students — 2.5 thousand long-term students, 1.9 thousand exchange and visiting
students (e.g. Erasmus+)

7.2 thousand employees of which over 3.7 thousand Faculties

21 departments, 30 extra-departmental academic and research units
330 million euro budget/year

800 international partners

University graduates have won 5 Nobel Prize awards:
= Nobel Prize in Literature: Henryk Sienkiewicz, Czestaw Mitosz

= Nobel Peace Prize: Menachem Begin, Joseph Rotblat |

= Nobel Prize in Economic Sciences: Leonid Hurwicz 58w UnivERsITY
f OF WARSAW

& Wi
= i)


https://www.uw.edu.pl/uniwersytet/materialy-o-uw-do-pobrania/




UW — UNIVERSITY
OF RESEARCH

3 750 academic teachers
3 200 PhD students

100 million euro research budget
Y3 of the University budget

3 350 research topics

in the fields of the humanities, social,

exact and natural sciences, as well as
numerous interdisciplinary studies, including
subjects in medical or technical sciences

1 500 projects

financed by national or international research
programmes, funds and organisations

8 700 publications per year

400 international conferences per year




Research Services Office (RSO)

O Divided into 2 sections:
UNational Research Programmes
Qinternational Research
Programmes — since 1999

U Employs 16 persons (15.25 FTE)
U Runs the Regional Contact Point for EU R&l Programmes

U Ran 3 editions of an on-line course
on multimedia platform for PhD students on acquisition of research funds
— recognition under ,PhD students-friendly University” programme

U Designed an on-line application supporting management of FP7 Projects
(,PROBAD”)

O Active member of the COST TN ,BESTPRAC” , Management Committee
Member, Leader of WG ,Legal” (2014-2018 (January))
 Active member of the UNICA , Chair of Research Liaison Officers WG
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Towards the HR Excellence in Research award - Ministry level

Letter of the Minister of Science and Higher Education of
the Republic of Poland to the Rectors urging Polish Higher
Education Establishments to implement the principles of
Charter&Code as part of the , Pact for Horizon” Action Plan
(April 2015).



Towards the HR Excellence in Research award — University level

* 14.07.2014 - The Rector appointed the
members of the special Univerity
Committee for the implementation of
the European Charter& Code;
e AN prtsormarinpas s 0020 « 30.07.2014 - The 1st sitting

T 28.08.2014 - Declaration of
endorsement was signed

B Ref. Ares(2014)2872928 - 03/09/2014

Warsaw, August 28th, 2014

European Commission
Directorate-General for Research and Innovation

Declaration of endorsement of the European Charter of Researchers and the Code of Conduct for
Recruitment of Researchers
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University of Warsaw recognizes the principles the European Charter for Researchers and the Code LRl
of Conduct for Recruitment of Researchers.
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University of Warsaw, in recognition of the importance of recruiting, selecting and retaining POLAND

researchers with the highest excellence potential in research, fully supports the Charter and the Code

and declares its intention to respect and to promote both documents among its employees. Foundation for Polish Science (FNP) @

Many rules of both the Charter and Code have been followed by the University of Warsaw for Foundry Reszarch Institute )

already a long time and became a common practice. The University is taking the best endeavours to Institute of Physical Chemistry of the Polish Academy of Sciences ‘@
comply in the near future with all the remaining rules, under Polish legal framework. Institute of Plant Genetics of the Polish Academy of Sciences '@

Institute of Slavic Studies of the Polish Academy of Sciences@

On July 14", 2014 | appointed the special Team for implementation of the principles of the Charter : ; :
International Institute of Molecular and Cell Biology )

and the Code. The Team members represent all stake-holders, including Vice-Rector for Human

Resources and Lifelong Learning, the Chancellor, Deputy Head of the Human Rescurces Office, Lodz University of Technology @

Deputy Head of the Research Services Office, representatives of the researchers and PhD students. The Conference of Rectors of Academic Schools in Poland (KRASF) @

The first meeting of the Team took place on July 30", 2014 and following ones have been scheduled The Independent Academic Forum

in order to make a systematic progress on the implementation of the Charter and the Code, for the The Nencki Institute of Experimental Biology of the Polish Academy of Sciences '@
benefit of the entire University community. The Polish Academy of Sciences @

Urniversty of Warsavgia
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The University Committee for the implementation of the European
Charter& Code

The University C&C Committee

IS headed by prof. Andrzej Tarlecki, the
Vice-Rector for Human Resources and
Financial Policy

The C&C Committee:

Representatives of the researchers
and PhD students

The representatives of the central
administration:

the Vice —Chancellors for Finance/IT,
Deputy Head of the Human Resources
Office,

Deputy Head of the Research Services
Office,

Deputy Head of the International Relations
Office,

Deputy Head of the Office for University
Advancement

GOAL: Systematic progress on the
development of the revised HR
strategy and implementation of the
C&C for the benefit of the whole
University community.
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The University C&C Committee 1st sitting (30.07.2014)
and the next steps

v An internal gap analysis was carried out the results reviewed
and discussed to compare policies and practices against the Charter &
Code principles

v The C&C Committee developed a work schedule for execution
of the first stage preparation for development of the revised HR
strategy (October 2014 — January 2015)

* In September the first draft questionnaire concerning the level of
Implementation of the principles of the C&C at the University was
prepared by the RSO

* In November 2014 the Education Quality Assessment Unit was
Involved in order to develop a professional questionnaire to be set
out to all researchers and PhD student at the University

o
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The internal gap analysis and the on-line questionnaire

[. WARUNKI PRACY NA UNIWERSYTECIE WARSZAWSKIM

* P1. Czy Pana(i) obecne warunki pracy na UW sprzvjaja prowadzonej przez Pana(ia) pracy
(naukowej)? Prosze ocenic¢ kaidy z aspektow.

Prosze posiuzyc sie skalg 1-3, gdzie ,, 1" oznacza ,,zdecydowanie nie sprzyjajq”, a ., 3" oznacza
»Zdecydowanie sprzyjajg”

dostepnosc 1 jakosc srodowiska pracy
(infrastruktura, sprzet, warunki lokalowe)

forma zatrudnienia

system finansowania badan na UW

wynagrodzenie

dostep do swiadczen socjalnych

* P2. Czy Pana(i) obecne warunki pracy na UW pozwalaja na pogodzenie Zycia zawodowego i
osobistego, w tyin posiadanie dzieci?
Prosze posiuzyc sie skalg 1-3, gdzie ,, 1" oznacza ,, zdecvdowanie nie”, a ,, 5

tak”

01 - ZDECYDOWANIE NIE
0?2

a3

04

05 - ZDECYDOWANIE TAK
O TRUDNO POWIEDZIEC

1 - zdecvdowanie
nie sprzyjaja

g

g
O
O
O

o ooo 4

3

oo oo da

4

o ooao .o

5 - zdecydowanie
sprzyjaja

O

O
0
O
0

trudno
powiedzie¢
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»The questionnaire was sent
by e-mail with an invitation to
participate and with an
individual — link to the
questionnaire on-line in order
to fill it in with the use of the
university poll system
L,Ankieter”.

» omacza, zdecydowanie PAll the poll participants’ data

has been anonymized



The Second sitting (February 2015)
of the University C&C Committee

* The results of the poll were
presented — THE REPORT

 The Committee listed task to do,

REAUZACIA POSTANOWIEN EUROPEISKIE] KARTY MALKOWCA
NA UNIWERSYTECIE WARSZ AWSKIM

e.g..
- To develop a Code of Good Practices,
- The revise the procedures of RAPORT
recruitment and applying for research Klementyna Swiezewska

funds (document flow, scope of responsibly
of all University units involved),

- To develop a clear career track for
researchers including the principle of the
stability of employment,

- To develop a periodical assessment system

of work of the technical and admin staff, PracouriaEvaluac skosc Ketacemis L A8
- . M e, . arszawa u PRl Ll

- to enhance international mobility, ez iy 2012

- equality and gender balance

The Committee meets quaterly - monitoring
of progress



European Charter & Code website
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for WARSAW
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ABOUT UNIVERSITY EDUCATION RESEARCH COOPERATION

Additional infarmation

university of researcn

The European Commission understood that Europe’s competitiveness Is strongly related to developments In
research and the knowledge economy and therefore Introduced recommendations for member states of the
European Unlon. Thelr alm Is to create an attractive and open labour market for researchers within the European
uUnion. Recommendations were published In 2005 In the European Charter for Researchers and the Code of
Conduct for the Recrultment of Researchers. +  BreaktNroughs

Research units

European Research councll Grants

Rignts and obligations of scholars and of their employers as well as of research funding Institutions are Included
In the Charter. The concept of the document contributes to the Improvement of career prospects for researchers
In Europe and Increases thelr moblliity, not only International, but also Intersectoral - between sclence and
business. Recommendations Included In the Code ought to lead to an open, transparent and on the International Clmem 3 E e e mf e et e e e 0
level comparable recrultment procedure. e

In the principles of participation In the European Union framework programmes for research, development and
Innovation, for example In the Horlzon 2020 programme, there |s an appeal to the provisions of the Charter and
the Code. These principles are reflected In grant agreements with Institutions which reallze projects. Beneficlaries
of the programme should endeavor to complete all recommendations Included In documents.

In order 1o stress the significance of the Charter and the Code, the European Commission glves a “HR Excellence
In Research” logo to the research Institutions that have made progress In aligning thelr human resource policles ‘ r
according to the principles set out in the Charter and the Code. Universities, research Institutions and
enterprises, that have been awarded, have the right to use the Icon 1o NIghlignt thelir commitment to Implement
falr and transparent recruitment and appraisal procedures for researchers.

HR EXCELLENCE IN RESEARCH
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http://en.uw.edu.pl/wp-content/uploads/2016/07/hr.jpg

European Charter & Code action plan
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THE HUMAN RESOURCES STRATEGY FOR RESEARCHERS
(HRS4R) AT THE UNIVERSITY OF WARSAW (UW)
WITH RESPECT OF THE PRINCIPLES OF THE EUROPEAN
CHARTER FOR RESEARCHERS AND THE CODE OF CONDUCT
FOR THE RECRUITMENT OF RESEARCHERS

- ACTION PLAN FOR 2015-2019

Based on the internal gap analysis of the state of implementation
of the principles of the Charter and Code at UW

hr

HR EXCELLENCE IN RESEARCH

HR Excellence in Research award in July 2016
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http://en.uw.edu.pl/wp-content/uploads/2016/07/hr.jpg

Action plan - selected outcomes
Employment Handbook

OFFICE OF HUMAN
RESOURCES

ABOUT US CONTACT EMPLOYMENT HAMDE D4, POLISH VERSION

Employment handbook

» Glossary of berms
= Planning, recruitment process and employment

» employment planning
» positions of academic staff members o =
R ‘ HR EXCELLENCE IN RESEARCH
» pther positions
s Functional positions
= vacancy notice Working hours
s |nformation useful during employment
= Termination of employment The OFfice of Human Resources iz open From
» The status of an affiliated professor / lecturer Monday to Friday Frem 9 am bo 3 pm.

» The status of Professor Emeritus

Please inform us the topic you would like ko Find in the Vademecum by writing to the email address.va- St

demecum@acm.uw.edu.pl

http://en.bsp.adm.uw.edu.pl/employment-handbook/ 15



http://en.bsp.adm.uw.edu.pl/employment-handbook/

Promotion of equality & non-discrimanation
S WE ARE ALL

bags® UNIVERSITY

N EQUAL hﬁ\ ’_f“"‘jr OF WARSAW

-

DISCRIMIMATION WHERE TO LOOK FOR SUPPORT? BEQUALITY INITIATIVES LIBRARY MEWS

Aaa

WEAREALLEQUAL.UW.EDU.PL

{5
is an eguality university website including comprehensive and practical information about, i.a. what discrimination l‘ r
iz and which are its types and examples (also from the academic life), what to do in case of witnessing

discrimination or being its victim, which university and natienal institutions one can ask for support and help.

HR EXCELLEMCE IN RESEARCH
0n the website one can also find information about the projects and equality and anti-discrimination research

carried out at the University, as well as information about the current events dedicated to equality and diversity.

‘We encourage you to use the web page and to contact us should you witness or are affected by discrimination or
any unequal treatment.

What is discrimination?

NO TOLERANCE FOR EQUALITY LEARNING PATH
It is an unfaic treatment on the grounds of sex, DISCRIMIMATION! -
sexual orentation, nationality or ethnie origan, L T R ——
!H! ; F.H' - .r M;TT“"_‘H
colou, ag! plon, oreed, A o Wk TN vt o parieed HAVE YOU WITHNESSED DISCRIMINATION?
m“‘i“m. Floyed i B e gy of WarLis fICEL BIDTRENEE

Bt g ety 3 0 piacn of boiwwecs aed e

I

http://www.rownowazni.uw.edu.pl/en/rownowazni-uw-edu-pl/ 16 AT universTy
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http://www.rownowazni.uw.edu.pl/en/rownowazni-uw-edu-pl/

Enhancement of international mobility of students and researchers

¥
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ABOUT UNIVERSITY EDUCATION RESEARCH COOPERATION

Welcome Point UW officially
opened!

- I would lke to welcome our Internationa
students. We will be giad to help you

whenever you need It - sald Katarzyna
Basisty, the Welcome Point Coordinator,

during the opening ceremony of the WP

Students will obtain here information regarding various university matters. WP team will assist students in dealing with
formalities, explaining how to register for courses, how to use university library, and how to apply for an electronic student
card. They will also provide information about student organisations, language possibilities, cultural and sport activities as
well as living in Warsaw.

*
@

'* UNIVERSITY
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September 2017 -



Enhancement of international mobility of students and researchers

hr Mobility in Research & Education @ the University of Warsaw

Home Documents EURAXESS Polish Mational Agency for Academic Exchange Research Services Office Internaticnal Relations Office Office for University Advancermnent
Erzsmus staff training Site Contents Recycle Bin

Home

Thiz website - “Mobiltty in Research 8 Education @ the University of Warsaw”™ collects information on programs and projects financed from domestic and foreign sources, which allow our students and academic teachers to travel for internships or research
purposes, as well as arrivals of scientists staff and students from abroad. It contzins information about mobilty projects and programs opersted by three offices of the University of Warsaw, Le the Research Services Office. the Internationz| Relstions Office and the
Office for University Advancement

Listed mobility options can be sorted according to the following main eriteria, i

. addressees, activities {research, education), incoming and outgoing options, program names, short descriptions, and names of the offices that suppornt given programs or projects. The
attached pdf files contain additional information on, eg. duration of the trip, contact person, links to calls for applications.

{MAWA]), Fulbright scholarships, DAAD scholarships, the internal grants for rch and internationalization

PhDForeign resesrchers The AXA Future Post-doctorsl hCH No RCH e Outstanding Focs Resesrch Research Research Services Office, A. Demner, tel BOB_AXA research
Research Leader Fellowships researchers (ma Fund Services Fund
Fellowships PhD+5 years) Office
committed to Magdalena Kleszczewska@ad mouw.edup

improving peoples’
lives through
cuttingedge,
innovative research
addreszing global
societsl challenges
related to Life &
Hezlth, D=tz &

February 2018




Enhancement of international mobility of students and researchers

PRTEGLADAMIE

STROMA

hr

LEKCE W iFSEAR

Oferta

Biuro Wspdtpracy z Zagranica

Mobilnos¢ naukowa i edukacyjna

BAZA OFERT EURAXESS

Narodowa Agencja Wymiany Akademickie]

4 EDYTUI tACZA

Mobilnos¢ naukowa i edukacyjna

Adresaci

Studenci na poziomi licencjackim,
Studenci na poziomie magisterskim,
Studenci z zagranicy, Mgr z co
najmniej 4-letnim doswiadczeniem
naukowym, Doktoranci, Csoby ze
stopniem dr, Osoby z tytulem prof,,
Naukowey z zagranicy

Osoby ze stopniem dr, Naukowcy z
zagranicy

Studenci na poziomi licengjackim,
Studenci na poziomie magisterskim,
Studenci z zagranicy, Mgrz co
najmniej 4-letnim doswiadczeniem
naukowym, Doktoranci, Oschy ze
stopniem dr, Osoby z tytulem prof.
Naukowcy z zagranicy

Osoby ze stopniem dr, Osoby z
tytutem prof., Naukowcy z zagranicy

Osoby ze stopniem dr, Osoby z
tytutem prof, Naukowcy z zagranicy,
Instytucje prowadzace badania

Tak

Tak

Tak

Tak

Edulkadia

Tak

Tak

Tak

Tak

Tak

Tak

Tak

Tak

Tak

Tak

Tak

Tak

Program

Indywidualne
stypendia
rzadowe

Axa Research
Fund

European
Cooperation in
Science and
Technology
(COST)

EMBO

Horyzont 2020,
Granty

Europejska Karta Naukowca i Kodeks

Kotk

Rozwd] naukowy poprzez mobilnosé
miedzynarodowa; studia; wszystkie
dziedziny nauki. Czas trwania stypendium:
do 1 roku

Stypendia podoktorskie dla wybitnych
naukowcow prowadzacych badania w
nastepujacych zakresie tematycznym:
ryzyka Srodowiskowe, life-risks, ryzyka
spoteczno ekonomiczne oraz data & tech;
Wys. grantdw: do 130 000 euro na okres
18-28 mies.

Program COST - tworzeniz
interdyscyplinamych sieci badawczych w
Europie i poza nia. Srodki na arganizacje
konferendji, spotkan, szkolen, wymiane
naukowesj, innye dzialania
networkingowych.

Rozwdj kariery naukowej w zakresie
biologii molekulamej poprzez mobilnosé
miedzynarodowa.

ERC Starting Grants (2-7 lat po
doktoracie), ERC Consclidator Grants (7-12

Europejskie) Rady lat po doktoracie), ERC Advanced Grants

Biuro Obstugi Badar

finansowania

fundusze rzadowe

Axa Research Fund

COST, Horyzont
2020

European
Molecular Biclogy
Qrganization

Unia Europejska

Biuro ds Wspomagania Rozwoju

Biuro

Biuro
Wspdlpracy z
Zagranica

Biuro Obstugi
Badan

Biuro Obstugi
Badari

Biuro Obshugi
Badari

Biuro Obstugi
Badan

Informacje dodatkowe

2017-1 rzadowe
AXA research
Fund

BOB_COST

BOB_EMBO

BOB_ERC

19
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Kontakt

Biuro Wspdtpracy z Zagranica: Grazyna
Andrejuk
(Grazyna.Andrejuk@adm.uw.edu.pl)

Biuro Obstugi Badari, A Demner, tel.
5524201, Anna.Demner@adm.uw.edu.pl,
M. Kleszezewska, tel. 5520743,
Magdalena.Klesz k Im.uw.edu.pl

Biuro Obstugi Badan, Bartosz Brach tel.:
55 24215, Bartosz.Brach@adm.uw.edu.p!

Biuro Obstugi Badani, A. Demner, tel.
5524201, Anna.Demner@adm.uw.edu.pl,
M. Kleszczewska, tel. 5520743,
Magdalena.Klesz k Im.uw.edu.pl

Biuro Obstugi Badar, D. Pustuda, tel.
5524213, Diana.Pustula@adm.uw.edu.pl,
tel: 5524214 M. Kleszezewska,




Enhancement of international mobility of students and researchers
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Incoming fellows
= under Marie Sklodowska-Curie Actions

Vice Rector’s letter to the Deans/Directors — candidates for MSCA
IF fellows tutors

67 candidates
Tutors’ data base — constantly updated

And MSCA IF leaflet: http://bob-epb.uw.edu.pl/marie-sklodowska-curie-
actions/.

MSCA IF welcome offer
sent out via European NCPs,

Published on ,,net4 mobility”: https://www.net4mobility.eu/eoi.html

Published on Euraxess website

20
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Enhancement of international mobility of students and researchers
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Polish NCP newsletter: ,,UW actively searches for IF MSAC

candidates”
https://www.kpk.qgov.pl/?p=37881&znewsletter=26lipca2017

Cooperation with UW press Office

= Information on the UW main website:
http://en.uw.edu.pl/marie-sklodowska-curie-individual-fellowship/ ,
http://en.uw.edu.pl/research/university-of-research/
http://en.uw.edu.pl/cooperation/research-collaboration/

Information campaign to be repeated every year

21 o“ "= UNIVERSITY
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Enhancement of international mobility of students and researchers

UNIWERSYTET WARSZAWSKI

Biuro Obstugi Badan
MIEDZYNARODOWE PROGRAMY BADAWCZE
RPX CENTRUM

STRONA GLOWNA MPB ~ STRONA GEOWNA BOB PROGRAMY BADAWCZE ~ DOKUMENTY KONTAKT

ZNAJDZ NA STRONIE MARIE SKEODOWSKA-CURIE ACTIONS

Search the site. .

MARIE SKLODOWSKA-CURIE ACTIONS

Boost your research career!
HR EXCELLENCE IN RESEARCH

Apply for Marie Sklodowska — Curie Individual Fellowship (IF) under the EU Horizon 2020
Programme with the University of Warsaw!

I‘ r For details please see the leaflet below, check the tutors/supervisors’ data base and the guides for
applicants for your convenience.
NCE I g

» Marie Skiodowska-Curie Actions — Individual Fellowships at the University of Warsaw —
expression of interest 2017

» H2020 MSCA IF at University of Warsaw_TUTORS’ DATABASE

= Practical Guide for MSCA-IF ACTIONS

REGIONALNY PUNKT KONTAKTOWY H2020

Please consider that this is an UNOFFICIAL document prepared by the EU-funded Project
“Net4dMobility” (Grant No.: 640603} of Maticnal Contact Points (NCP) for the Marie Sklodowska-
Curie Actions (MSCA).

REGIONALNY PUNKT KONTAKTOWY CENTRUM
PROGRAMOW BADAWCZYCH UE

. . Information contained in this document and any others transmitted or attached to the same is intended
NAJBLIZSZE TERMINY KONKURSOW 2018! . . o ’ i - )

to assist and support, in an unofficial and easy-&-practical way, the researchers interested in
HORYZONT 2020 submitting a Proposal for the Individual Fellowships (IF) Call with Deadline on 14/09/2017_ 1t is
therefore NOT a substitute of European Commission Documents, which in_all cases must be

17 stycznia — MSCAITN considered as official and prevailing.

'* UNIVERSITY
OF WARSAW
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Enhancement of international mobility of students and researchers

(*UNIVERSITY
OF WARSAW

FACFTERCE IN RESFARCH

Boost your research career!
Apply for Marie Sklodowska-Curie Individual Fellowship (IF) under the EU Horizon 2020
Programme with the University of Warsaw!

The University of Warsaw is a leading Polish university located in the capital of Poland. one of the most dynamically
developing  academic  cities in  Europe, holding high positions in  international  rankings.
Warsaw is the centre of political and economic life and has a lively social and cultural scene. Among ca. 47.6 thousand
students the University community includes 4,400 foreigners: students, doctoral students, emplovees and grantees
of, among others, coming also under the Erasmus+ programme from Spain. Germany. Italy. France, Turkey and other
European countries. The University employs 3,750 scholars whose scientific enquiry extends over 3,350 research
topics: students who they concurrently teach have the opportunity of joining in their research projects, including the
prestigious ERC grants. The University’s research teams have won worldwide recognition in manv areas of
knowledge and have joined international research programmes (with over 200 running projects/year). More about the
University can be found HERE.

If you are an experienced researcher interested in your scienfific career development by working
@theUniversityofWarsaw apply jor the Marie Sklodowska-Curie European Fellowship with the University of
Warsaw by 14/09/2017!

Basic principles:

1) The Marie Sklodowska-Curie actions (MSCA), named after the double Nobel Prize winning
Polish-French scientist famed for her work on radioactivity. support researchers at all stages of their
careers, irrespective of nationality.

2) Researchers working across all disciplines, from life-saving healthcare to 'blue-sky' science, are

23




Enhancement of international mobility of students and researchers
Tutors’ database

UNIVERSITY OF WARSAW AS HOST INSTITUTION

EU HORIZON 2020 PROGRAMME - MARIE SKLODOWSKA-CURIE ACTIONS - INDIVIDUAL FELLOWSHIPS (IF)- POTENTIAL SUPERVISORS/TUTORS CONTACT DATABASE

DEPARTMENT

SUPERVISOR/TUTOR

CONTACT/ SCIENTIST IN CHARGE

RESEARCH AREA/KEY WORDS

Centre of New Technologies

Jacek Jemielity, Ph.D. D.5c, Prof. UW

jacekj@biogeo.uw.edu.pl,
jacek.jemielity@uw.edu.pl;
http:/fwww.jemielitygroup.pl/

chemical biology; bioorganic chemistry; Chemistry, biochemistry and biophysics of
nuclectides and nucleic acids; Chemical synthesis of nucleotides and oligenuclides; Studies
on interactions of nucleotides with proteins;

Centre of New Technologies

dr hab. Dariusz Plewczynski, PhD, prof. UW

e-mail: d.plewczynski@cent.uw.edu.pl
http://nucleus3d.cent.uw.edu.pl

Bioinformatics and computational genomics

Centre of New Technologies

prof. Piotr Weglenski

wegle@adm.uw.edu.pl

Genetics, paleogenetics

Centre of New Technologies

Liliana Dobrzanska, PhD

lianger@cent.uw.edu.pl

Crystal Engineering applied to coordination compounds or organic molecules, with
emphasis on porous materials (including their synthesis and characterization) and single-

Centre of New Technologies

dr hab. Dorota A. Pawlak

dorota.anna.pawlak@gmail.com

MNanoplasmonics, metamaterials, novel photonic materials, crystal growth, novel
manufacturing materials technologies, s-SNOM

Faculty of Applied Linguistics

dr Agnieszka Biernacka

a.biernacka@uw.edu.pl

court interpreting, community interpreting, conference interpreting

Faculty of Chemistry

Prof. dr hab. Agata Michalska

agatam@chem.uw.edu.pl

Synthesis and application of nanomaterials for electrochemical and/or optical sensors
Lipophilic polymers, conducting polymers nanastructures —synthesis, characterization and
modification of their properties; carbon nanomaterials, composites. Electrochemical
sensors potentiometric and voltammetric, fluorimetric and colorimetric sensors. Tailoring
of sensors analytical parameters, improving sensors construction.

Faculty of Chemistry

PhD Kamil Polok

polok@chem.uw.edu.pl

Femtosecond Optical Kerr Effect Spectroscopy, Molecular Dynamics Simulations, Rotational
Coherence in the Gas Phase, Optical Phonons in Crystals, Ultrafast Spectroscopy of
Nanoparticles

Faculty of Chemistry

Prof. dr hab. Magdalena Skompska

mskomps@chem.uw.edu.pl

1) Photocatalysis and photoelectrocatalysis with the use of nanostructural composite
materials | Zn0O/Ti02, inorganic perovskites and Au-decorated semiconductors).
2) Hybrid {organic-inorganic) systems for catalysis, electrocatalysis and solar cells.
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Communication campaign — partially implemented

Visibility of HR Excellence in research award

s University website/ departments’ websites, headed papers, e-mails

s University newsletter

*» University monthly — special edition

+ Social media

*» Meetings with researchers

*» Get inspired in Warsaw campaign — presentation of foreign

researchers scientific profiles, interest and work to the wider
University community: http://en.uw.edu.pl/get-inspired-in-warsaw/

or
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http://en.uw.edu.pl/get-inspired-in-warsaw/

Thank you for your attention!

Diana Pustula, MA, LL.M.

Deputy Head of Research Services Office
University of Warsaw, Poland

E-mail: diana@adm.uw.edu.pl
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