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8 OP1 - How to train

supervisors ?
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Different options:

— starting as co-supervisor,
— sharing experiences,

— guide of good practices,

But all universities are not at the same
level as far as supervisors training is
concerned (e.g. Aberdeen is an

example to follow).
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— Aren’t all professors naturally able to
supervise PhD Students?

— Would one of the side-objectives be to
« uniformize » the supervision task?
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- \What benefits can be
expected?
— For the institutions?
— For the academics?
— For the PhD students?
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In conclusion, all participants are in
favor of such a training but there is a
need to convince the supervisors that
it would help.
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