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FEURAXESS Wallonia-Brussels 8

U OXESS
There are 8 ESC/LCPs in Wallonia and e e

Brussels including one in Université de Liege

- - I .
senvice Centres in French Community of Belgiurn

O A network of 20 people
Implements EURAXESS in
W-B

G universities have
received the HR excellence
logo

O Hundreds of job
vacancies have been

published on the Euraxess

Jobs platform
http:/ /www.euraxess-cfwb.be
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Amongst the obstacles to researchers’ international mobility cultural differences are often the most
invisible and certainly are not the easiest to overcome

T wrsday, Januar»
: 3

If you are a researcher visiting a European country we hope we could help you!
If you are an institution hosting foreign researchers our experience might be helpful for you as welll

Read more 1 2 3 4
5§ 6 7 8 9 10 1M
About EURAXESS 12 13 14 15 16 17 18
19 20 21 22 23 24 25
“EURAXESS — Researchers in Motion™& is a unique initiative, launched by the European Commission 28 27 28 29 30 3N

(European Union) to promote Research careers and facilitate the mobility of Researchers across

Europe. EURAXESS is a one-stop-shop for the development of your career in Europe with the support of

a network of people to assist you! 8
| 4
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- a comprehensive collection of publications regarding
researchers mobility - ImpactE Literature Review

-a 20-pages survey about mobile researchers training
needs (based on 188 responses)

-description of Researcher career pathways in 7
European countries

-8 Case studies of good practice in cultural
Integration
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-Train The Trainer (TTT) guide for Euraxess staff :
concrete, practical and useful tools to facilitate
Integration of mobile researchers

- the Research Mobility lens on the Vitae Researcher
Development Framework: focus on the knowledge,
behaviours and attributes that researchers can use In
an international context to improve their effectiveness
In a new research environment
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Vitae Researcher Development Framework
by researchers for researchers

Based on accounts of successful researchers

|
vitae
realising
‘ the potential
of researchers

Z Literature survey

% Definitions of research and research roles

2 Competency frameworks - academic and related occupations
"z Empirical data

Pz >100 interviews with experienced researchers

2 Range of experiences, institution types, geographical context,
disciplines, demographics

Pz >1000 characteristics and variants, clustered into groups
Z Broad consultation

V% 242 sector responses

P Employer validation

M Sector advisory & project groups
Z Validation

Mz Expert panel: 14 senior academics

% Endorsement by stakeholder organisations

www.vitae.ac.uk



Vitae Researcher Development

Framework

Collegiality
Team working Subject knowledge
People management Research methods: theoretical knowledge
Supervision Research methods: practical application
Mentoring Information seeking
Influence and leadership Information literacy and management
Collaboration Languages
Equality and diversity Academic literacy and numeracy
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Work \o’\\ (A1 ) base Analysing
Communication methods ob o Synthesising
? :
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vitae

realising
the potential
of researchers

Framework of the
knowledge, behaviour

and attributes of
successful researchers

Enables self-
assessment of
strengths and areas for

further development

Common language for
researchers capabilities

www.vitae.ac.uk
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Pan-European professional | 4
development framework — r‘

feasibility study

(European Science Foundation) .

‘Real demand among researchers for a more ———
structured approach towards researcher’s professiviiai

development and active career planning.’

4/

% ‘RDF proved to be a solid basis for making
researchers reflect on their skills and attributes and on

their career aspirations in general.’

'Z "Provides an important potential to support the
professional development of researchers in any
national or institutional environment.’ e

http://www.vitae.ac.uk/researchers/1271-569791/New-ESF-funded-feasibility-study-calls-for-
a-single-European-Researcher-Development-Framework-.html

,www.vitae.ac.uk



Vitae Researcher Development r
Framework Lenses

Highlighting sets of researchers’ capabilities X\M/j}
acquired or used In various other contexts

vitae

realising
the potential
of researchers

Direct focus within the RDF

4/

N AN AN
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Enterprise (EEUK, NCEE, RCUK)
Leadership (LFHE)

Knowledge exchange (AURIL)
Intrapreneurship

Researcher mobility

Under development

4/

4/

Z Supervision

Impact
Placements

Collaborative approach — Expert validation

http://www.vitae.ac.uk/researchers/437191/Increasing-the-impact-and-engagement-of-researchers.html

www.vitae.ac.uk
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The researcher mobility lens Uoxess ) Vitae | Researcher
RESEARCHERS (N WOTIO realisig Development
e e potentia
A lens on the Vitae Researcher Development Framework impoctE of researchers | Framework
Behaviour:
-mms,m;mmmmmwam.nm Knowledge of:
4 ancl weay with colls -n.em:;;mmnwmmm
Anmde T
8 Respects individual difference and diversit lL@memdmmlm
8 is abie 10 value and respond postively to diversity anﬂa:ym'mmuacysklsmdhrgmgeablim
- wxis the i of an open mind-set Callegalty Subject knowledge appropriate for research
Team working R
Pmm Ry ; pacxka
Behaviour: Men B Behaniour:
B Communicales effectively in both weitten and oral Influence and leadership Languages W Critically synthesises information from diverse
modes with a range of audiences formally and informally Coltaboration Acacemic leracy and numeracy sources
through a variety of dilferent techniques and mecda Equality and diversity B Recogrises probiems; formuiates and applies
solutions 10 a range of problems
it o M Astude:
wot¥®8 iy (ay) 2% Anstysing B Wiling fo give and receive constructive criicism
Knowledge of Oommmmlonfion mathods 0 Sytwsiig
 Giobal, organ cultral, G &mﬂumn-d: J \ Critical thinking
. conteogs Publication
B The social impact of ressarch activity ',@‘ %‘% Problem solving Behaviour:
Behaviour: B Develops new ways of working
B Appreciates and works vath diversity and ) B Identifies new lrends; creates new opponuniies
difference in ressareh and education Teaching Knowledge and Inquiring mind Attitude:
e A ) - ngm S influence and impact  intellectual abilities 2 T 5 Is 0pen 10 new sources of ideas;
I Racsying tis i ' Poicy }a- The knowledge and skilsto  The knawledge, g ot o ips b several facts
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Iml bl itk h ' the wider impact of ressarch, to do research. Imiefioctual ek
Domain D Domain A
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Knowledge of Vetth ard sery Domain C Domain B B Approaches ressarch with enthusiasm, passion and
B Organsational and 3 requir of Ethics, panciples and Enthusiasm confidence
research sustanabiity = Research governance  Personal i Perseverance B 15 resiient and parseveres in te face of cbstackes
W Ethical requirements of hissher research field Legal requirements. g and organisation effectiveness 8 Integrty B Is sellveflache; seeks ways 10 improve
W intehectual propey fights (IPR) and copyright IPR and copyright The dgeof the Th qualities and Selt-confidence performance
issues, a8 they relate 10 research Respect and confiertialty . i ta be an effech, Self-reflection B Is pro-active, independent, self-mliant and takes
Behaviour: Atrizution and cosathorsp todo Responsialty resporsibiity for se¥ and others
B Acts with professsional intgrity in s aspects of Appropriate practice y e
ressarch govemance
B Uses instit tionaborganisational resources \& ? Fn—-hbl and prioritisation
fesponstiy and sppcoprelcly Project planning and delivery Time management Behaviour:
el et and Responsiveness to change o Prosclively plans, prioritises and conducts i ad
ang, N W Worklife balance of arrivalin the new enviranment
e ::;""0 o ey » Ant linked! to mobilty and
PO e ; : preventative action where possiols
'mmm;’zu’ o project management - B Delivers resaarch projects and resulls on time and eflectively
N Sets goals and plans and Manages resoLreas 1o deliver esuits income "“‘—"Fm"_-m = c——.—- wmwd.wnmmm.mebme
B Elfectively assesses and manages risk and 25 o op lHal.ows, 7 i
Networking W s Nenible and responsive 1o change
Reputation and esteem
Knowledge of:
W The requirement for research income genaration and financial managament Knowledge of

B Mechanisms for funding, the range of funding sources and the processss for

B Local administrative systems, reporting procedures and infrastructure

processes

o R ibh s finances and
meebseekmopm

related 1o

Knows

W Career and employment opportunities inside and oulside academia

Behaviour:

B Takes ownership of and s
B Maintains and develops refevant sills sat and experience in preparation
for a wicke range of apportunities within and outside academia

® Actively

ional and career and seeks 10

for pr
enhance research reputation and esteenm

Vitae®, © The Careers Research and Advisory Centre (CRAC) Limited
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Thank you for your attention !

...S€e you soon on
http://www.ulg.ac.be/euraxess

Université
de Liege

Centre de Mobilité Euraxess de I’'ULg
Administration Recherche et Développement
Place du 20 Aout 7, bat Al
Contact: Brigitte Ernst
brigitte.ernst@ulg.ac.be
+32 4 366 53 36
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