Action Plan 2015-2018 (C2) - Completion 10/2017

| Status1/2015 | Status 2016 | Status 10/2017 |
Ethics
1 Extension of the mission of the Board of Ethics and Scientific Integrity (CEIS) et Ongoing Ongoing
Creation of a Committe for Ethics in Human and Social Sciences
2 |Information about CEIS, regulation and procedures + trainings Ongoing Ongoing Running
3 |Seminaries, courses and white papers on Ethics, Quality, Professional attitude in Ongoing Running Running
4  |ULiege-Annual day on ethics in research Initiated Running
Gender and diversity
5 |ULiege Gender and Diversity Action Plan for researchers Initiated Initiated
5' [ULiege-Annual day on Gender and Diversity New Initiated
5" |Practical guide for the good development of the researcher's work/live balance New
Supervision of doctoral candidates
6 |Development and promotion of trainings for doctoral candidate supervisors Initiated Ongoing
7 Development and promotion of an induction seminary (3 days) for new doctoral Initiated Running
candidates + English session
8 Development of roadmaps and communication tools for supervisors and doctoral Initiated Ongoing
candidates
Researcher's development
9 Definition and setting up of a periodic evaluation of researchers, incorporating the Ongoing Ongoing Generalisation
different aspects of the profession phase Initiated
10 |Development and sustainibility of the training programme (entrepreneurship, Ongoing Running Running
leadership, networking) with an amplification of the offer in English
11 [Support to the career development and the integration of researchers in the non- Ongoing Ongoing Ongoing
academic world - focus on the doctoral candidates and post-docs in mobility
12 [Support to the career development and the integration of researchers in the non- Initiated Ongoing
academic world - focus on the non-permanent researchers
Support to researchers
13 |Increase participation to (inter)national working groups on research and career Ongoing Ongoing Ongoing
development
14 [Integration actions for new researchers Ongoing Running
15 |New structure R&I and actions for the optimisation of the support to researchers Initiated Ongoing
(funding, networking)
16 [Practical support for the organisation of congresses and conferences Frozen Initiated Ongoing
Institutional actions
M2 [Systematic publication of job offers for researchers, integrated into Euraxess Jobs Ongoing Initiated Ongoing
M11 [Information on procedures concerning job offers and the selection and recruitment Ongoing Initiated
of the researchers at all levels
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